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 Throughout the years tax reform has provided significant savings 
to individuals, families, investors, and businesses. To help you make 
the most of the current tax breaks, our tax guide offers tips for 
minimizing your tax liabilities and maximizing your potential savings. 
 In addition to year-round pointers, we offer suggestions for 
incorporating tax-efficient strategies into your long-term plans. 
By coordinating your tax strategies with your financial strategies, 
you may accomplish a variety of goals, like growing your business, 
funding your retirement, and saving for a child’s education.
 Together, we can create a plan specifically for you, your business, 
and your future.
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THE CURRENT TAX CLIMATE
  fter the passing of the Tax Cuts and Jobs Act in 

  December 2017 (TCJA), which was the most 
significant set of changes to the U.S. tax code in 30 
years, 2019 is a relatively stable year for tax changes. 
The large majority of the TCJA changes went into effect 
for the 2018 tax year (for returns filed in the spring 
of 2019). As a recap, the TCJA legislation cut the top 
corporate tax rate to 21%, lowered the top marginal rate 
for individual tax payers to 37%, eliminated or scaled 
back several deductions, reduced taxes on business 
income earned by pass-through businesses, doubled 
the estate tax exemption, and enhanced immediate 

expensing of capital investments. Apart from these changes 
introduced in 2018, here are some 2019 highlights:

 There continue to be seven tax brackets in 2019, a change 
from five was made in 2018. For individuals the top tax rate 
of 37% applies to those with taxable income of $510,301 in 
2019, up from $500,001 in 2018, and $612,351 in 2019, 
up from $600,001 in 2018. Standard deduction for heads of 
household will increase $350 to $18,350 in 2019. Estates will 
have an exemption of $11,400,000 in 2019, up $220,000 
from 2018.

Since 2018, a metric known as the Chained CPI has been 
used instead of the CPI-U (consumer price index for all 
urban consumers). This is a relatively small change, however, 
because Chained CPI increases at a slower pace over time, it 
could have a big impact on the inflation adjustments to the 
tax code over decades.

Starting in 2019, the Affordable Care Act (ACA) individual 
mandate is repealed. There will no longer be a penalty payment 
on individual taxpayers who do not have health insurance.

 In 2019, the maximum amount workers can contribute to 
their 401(k) rose $500 from 2018. The amount is $19,000 
($25,000 for workers over age 50 in 2019). IRA amounts rose 
$500 to $6,000 ($7,000 for those over age 50).

Given the changing nature of tax law and the complexity 
of our tax rules, planning is essential. We can help keep you 
informed of legislative action that may affect your tax situation 
and develop tax-efficient strategies for you. 

TAX RATES
 Your filing status determines the tax rate 
schedule you use, and your annual income 
determines your tax rate. It can be helpful 
to think of tax rates as layers: Zero tax is 
paid on the bottom layer, 10% on the next 
layer, and so forth. The highest layer your 
income reaches is known as your marginal 
rate. As a result of the Tax Cuts and Jobs 
Act of 2017, marginal rates have changed 
for 2019 and beyond. 

Tax Strategies for  
Individuals and Families
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2019 INDIVIDUAL INCOME TAX RATES*
Regular Tax — Married, Filing Jointly or 
Surviving Spouse
If Taxable Income  Your Tax Is: Of Amount
Is Between: Over:
$ 0 – $ 19,400  ................... 10% $ 0
$ 19,401 – $ 78,950 $ 1,940 + 12% $ 19,400 
$ 78,951 – $ 168,400 $ 9,086 + 22% $ 78,950
$ 168,401 – $ 321,450 $ 28,765 + 24% $ 168,400
$ 321,451 – $ 408,200 $ 65,497 + 32% $ 321,400
$ 408,201 – $ 612,350 $ 93,257 + 35% $ 408,200 
$ 612,351 and above  $ 164,710 + 37% $ 612,350

Married, Filing Separately
If Taxable Income  Your Tax Is: Of Amount
Is Between: Over:
$ 0 – $ 9,700  ................... 10% $ 0
$ 9,701  – $ 39,475 $ 970 + 12% $ 9,700 
$ 39,476  – $ 84,200 $ 4,543 + 22% $ 39,475
$ 84,201  – $ 160,725 $ 14,383 + 24% $ 84,200
$ 160,726  – $ 204,100 $ 32,749 + 32% $ 160,725
$ 204,101 –  $ 306,175 $ 46,629 + 35% $ 204,100 
$ 306,176 and above  $ 82,355 + 37% $ 306,175

Single
If Taxable Income  Your Tax Is: Of Amount
Is Between: Over:
$ 0 – $ 9,700  ................... 10% $ 0
$ 9,701  – $ 39,475 $ 970 + 12% $ 9,700 
$ 39,476  – $ 84,200 $ 4,543 + 22% $ 39,475
$ 84,201  – $ 160,725 $ 14,383 + 24% $ 84,200
$ 160,726  – $ 204,100 $ 32,749 + 32% $ 160,725
$ 204,101 –  $ 510,300 $ 46,629 + 35% $ 204,100 
$ 510,301 and above  $ 153,799 + 37% $ 510,300

Head of Household
If Taxable Income  Your Tax Is: Of Amount
Is Between: Over:
$ 0 – $ 13,850  ................... 10% $ 0
$ 13,851  – $ 52,850 $ 1,385 + 12% $ 13,850 
$ 52,851  – $ 84,200 $ 6,065 + 22% $ 52,850
$ 84,201 – $ 160,700 $ 12,962 + 24% $ 84,200
$ 160,701  – $ 204,100 $ 31,322 + 32% $ 160,700
$ 204,101 – $ 510,300 $ 45,210 + 35% $ 204,100 
$ 510,301 and above  $ 152,380 + 37% $ 510,300

2019 Qualified Dividend Income 15%* (0% for lower tax brackets)
*Individuals in the top tax bracket will pay 23.8% (20% plus a 3.8% Medicare surtax).
Note: Tax amounts have been rounded up to nearest dollar.

A

 2019
Tax Rates

10%
12%
22%
24%
32%
35%
37%



ALTERNATIVE MINIMUM TAX (AMT) 
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TAX CREDITS & DEDUCTIONS
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You can increase your chance of avoiding or reducing the AMT  
by monitoring your tax situation and planning your income and  
deductions accordingly.

Child Tax Credits

Itemized Deductions

defer income and accelerate 
deductions.

T A X  T I P    #1T A X  T I P    #1



Pease Limitation

Mileage Rates

Medical Expenses

you pay for a parent for whom you pay more than half the 

Long-Term Care.

out a policy now

Self-Employed Health Insurance Premiums.

insurance premiums deduction cannot exceed the amount of 

* Sole proprietors are self-employed. Partners in partnerships, 
members of limited liability companies (LLCs), and employee
shareholders in S corporations may also be considered self-
employed.

Nonbusiness Taxes
State Income Taxes state income taxes constitute a 

NOTE: If you are subject to the alternative minimum tax (AMT) 

because you cannot deduct state taxes for AMT purposes. 
Please consult with us before prepaying any taxes. 

Long-Term Care
Deductibility Limits for 2019

               Deduct This Amount
 If You Are:            of Your Premium:

Over 70 $ 5,270
61 to 70 $ 4,220
51 to 60 $ 1,580
41 to 50 $ 790

40 and younger $ 420

4

Try “bunching” your expenses to ensure that you exceed the 
deduction “floor.” Bunching two years’ worth of expenses into one 
year enables you to increase your total deductions over the two-year 
period and avoid losing the tax benefit from your deductions.

If you pay for medical and dental care for you, your spouse and your 
dependents, you may be able to deduct those medical expenses that 
are more than 10% of your AGI. So if your AGI is $100,000, you can 
deduct medical expenses that exceed $10,000.TA
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Giving Property to Charity. Donating appreciated capital 
gain property

5

For charitable deductions under $500, receipts and other acknowl-
edgments are not filed with your annual Federal income tax return 
(Form 1040). However, be sure to carefully store them with other tax 
documents for the current year. As a general rule, keep all tax forms, 
investment statements, bank statements, proof of deductions, or 
receipts associated with a particular return for at least six years.

T A X  T I P    #4T A X  T I P    #4

Property Taxes. Property owners must pay personal property 

are

Interest Expenses

allowed to deduct these interest expenses as long as they are 

Student Loan Interest.

Charitable Contributions

donate to charities without paying taxes on their appreciation 



Vehicle Donations.

Casualty Losses

personal casualty and theft losses unless the casualty losses are 

the extent they exceed actual expenses in the year the owner 

Compensation

Investment Expenses
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If you have capital gains or dividend income and have investment 
interest expense, you may want to consider calculating the 
breakeven point so you can optimize both the capital gain or  
dividend tax rate and the investment interest deduction.

T A X  T I P    #5T A X  T I P    #5

Professional Fees

Divorce-Related Fees.
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There are several tax breaks for education expenses. However, some 
benefits cannot be combined, and some are only good for a few 
years. Act now to get your education planning in order.

T A X  T I P    #7T A X  T I P    #7

 

Tax

Student
Loan
Interest
Deduction

Employer 
Tuition 
Assistance

Scholarships

Maximum
Expenses

2019 Income 
Phaseouts

Notes

$2,500
above-the-line 
deduction

$5,250
exclusion 
from income 
per student

Excluded 
from income

Student
loan
interest

Tuition, fees, 
books, supplies, 
equipment

Tuition, fees, 
books, supplies, 
equipment

Single and
Head of Household
$70,000–$85,000
Married, Filing Jointly 
$140,000–$170,000

None

None

Person obligated to make loan 
payment must be/have been 
at least half-time student in 
degree program 

Student must be 
degree candidate

A special gift tax rule allows you to give up to $75,000 per  
beneficiary ($150,000 for a married couple) in a single tax year  
to a 529 plan and avoid all transfer taxes. This $75,000 represents 
5 years’ worth of gifts at the annual exclusion amount. 

T A X  T I P    #6T A X  T I P    #6

EDUCATION STRATEGIES

the different options and the temporary nature of some 

529 Plans



Education Tax Credits
 

 

 ●

 ●

Financial Aid

Coverdell Education Savings Accounts 

8

TA
X

 S
TR

A
TE

G
IE

S
 F

O
R

 I
N

D
IV

ID
U

A
LS

Consider whether it might be more beneficial for your child to file  
his or her own tax return and claim an education tax credit.  

Education Bonds
 

T A X  T I P    #8T A X  T I P    #8



health insurance plan with annual premiums in excess of 

administrators are permitted to pass along the excise tax to 

JOB HUNTING

9

You may get a larger Federal deduction in 2019 if you make your 
state 4th quarter estimated tax payment by December 31 (instead of 
by the required January 15, 2020). But, be wary of the AMT.

T A X  T I P    #9T A X  T I P    #9

ESTIMATED TAX PAYMENTS

HEALTH INSURANCE

all uninsured 



TAXES FOR DOMESTIC HELP

payments or increase withholdings from your own annual 

household employees whom you hired during the year and to 

CHANGES TO EXEMPTIONS

the lower marginal tax rates and larger standard deduction 

CHILDREN’S TAXES

unearned income and are taxed at their own rate on the next 

 

 ●

●
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2019 Kiddie Tax Rates

Up to $2,550 10%

$2,551—$9,150 24%

$9,151—$12,500 35%

over $12,501 37%

SUPPORTING YOUR PARENTS

As part of the recent law eliminating dependent exemptions 

Taxpayers can claim this for children who are too old for the 



IRAs FOR KIDS

now

NOTE: The hypothetical examples are for illustrative purposes 

or a loss. Seeking higher rates of return involves higher risks.
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TAXES & DIVORCE

2019 Income Tax Phaseout Ranges

Child Tax Credit1 Starts at $200,000 AGI2 Starts at $400,000 AGI 2

Adoption Credit $211,160 – $251,160 AGI Same as single

Interest on Education Loans $70,000 – $85,000 AGI $140,000 – $170,000 AGI

Education Credits

Coverdell Education Savings Accounts $95,000 – $110,000 AGI $190,000 – $220,000 AGI

Education Savings Bonds $81,100 – $96,100 AGI $121,600 – $151,600 AGI

3

4

Contributory Roth IRAs $122,000 – $137,000 AGI $193,000 – $203,000 AGI

1 The credit is reduced by $50 for each $1,000, or fraction thereof, of AGI above the threshold.
2

3 Applies when both spouses are active plan participants or only the participant spouse contributes.
4 Applies if at least one spouse is not an active participant.

Provision Single Married Filing Jointly

Consider a deductible IRA, ROTH IRA, and Coverdell Education  
Savings Account for your child.

T A X  T I P    #10T A X  T I P    #10
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child tax credit since the dependency exemption for each child 

* The exception to the early withdrawal penalty only applies to 

IRA would still be subject to penalty.

Property Transfers

Child Support & Alimony

TAX STRATEGIES FOR HOMEOWNERS

for employees of companies are considered a miscellaneous 

The IRS often audits individuals who take the home office  
deduction, so be sure you have the proper documentation. 

T A X  T I P    #11T A X  T I P    #11
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Home-Buying Fees

●

●

●

Home Equity Loans

Second-Home Deductions

which can help reduce your rental income without expending 

Selling Your Home

If you own a second home, your deductions will depend on 
whether you use the vacation home solely for enjoyment or  
combine business and pleasure by renting the property part time. 
We can help you determine what expenses are deductible,  
according to your unique circumstances.

T A X  T I P    #12T A X  T I P    #12
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More Tax-Saving Strategies

MANAGING RECEIPT OF INCOME YEAR END TAX PLANNING TIPS

1
2

✔ Lower your taxable income by shifting 
income to other family members. However, 
watch out for the kiddie tax.

✔
see who should claim education deductions
and/or credits—you or your child. 

✔ Consider your plans for the near future. 
How will marriage, divorce, a new child, 
retirement, or other events affect your   
year-end tax planning?

✔ Take maximum advantage of your   

✔ For tax purposes, a deductible purchase  
is considered “paid” when charged. If
you need the deductions this year but 
do not have the cash, consider charging 
contributions, medical expenses, business
expenses, and some state tax payments. 
Just remember to pay them off quickly to 
avoid increasing debt.
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CAPITAL GAINS & LOSSES

Timing Is Everything

APPRECIATING INVESTMENTS

gains taxes are assessed only on the increase in property 
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Investment Planning

When selling shares of stock purchased at different prices 
and at different times, inform your broker beforehand that 
you want to sell the shares with the highest basis. This can 
minimize taxable gain or maximize deductible loss.  

T A X  T I P    #13T A X  T I P    #13

2019 Long-Term Capital Gains
and Dividend Brackets 

0%

Single Joint
Head of 

Household

$0–$39,375 $0–$78,750 $0–$52,750

15% $39,376–
$434,550

20%

$78,751–
$488,850

$52,750–
$461,700

over $434,550 over $488,850 over $461,700

Tax 
Bracket
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OTHER CONSIDERATIONS

MUTUAL FUNDS

To calculate exact gains or losses on mutual fund 

 ●   

 ●

 ●

PASSIVE ACTIVITIES

BONDS

tax-exempt bonds 

 taxable bonds 
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Tax PREAL ESTATE

Low-Income Housing Credit

Consider a like-kind exchange to defer gain on the sale of business 
or investment property. However, do not use loss property. Instead, 
sell the old property outright, deduct the loss, and then purchase the 
replacement property. 

Like-Kind Exchanges

you may identify is either three properties without regard to 

INVESTING IN SMALL BUSINESSES

    
More Tax-Saving Strategies

✔ Under kiddie tax rules, children’s unearned 
income over $2,200 will be taxed at the 
rates that apply to trusts and estates, not 
the parents’ top rate as in years past,   
until the children reach age 18 (age 19 if the 
child does not provide more than one half 
his/her own support or age 24 for full-time 

 in 2019.

✔ To avoid being taxed twice, count reinvested
dividends as part of your tax basis when 
you sell stock. 

✔
creates an AMT adjustment, but it produces 
no corresponding cash with which to pay any
resulting AMT. Selling the stock to generate 
cash may not solve the problem if the 
stock has dropped in value or is sold prior 
to having met ISO time requirements.

T A X  T I P   #14T A X  T I P   #14
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Partnerships

LLCs & LLPs

CHOOSING A
BUSINESS STRUCTURE

C Corporations

S Corporations

Tax Planning for Business
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If you are a sole proprietor, you may want to consider an LLC.  
Single-owner LLCs are not tax-paying entities. The business shows 
up on your personal return as it has in the past, but you have the 
limited liability protection of the LLC entity.

T A X  T I P    #15T A X  T I P    #15

Corporate Income Tax Rates

Sole Proprietorships

2018 and 2019 Tax Years
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EMPLOYER-PROVIDED BENEFITS

Retirement Plans 

Benefits may help you retain valuable employees. Tax law  
changes have increased the benefit options in recent years.  
Now is the time to revisit your overall compensation and benefit 
package.

T A X  T I P    #16T A X  T I P    #16

Choosing a Business Structure

Federal marginal tax 

Distributions may be taxed 
again. Shareholders pay 
tax on dividends. Losses 
do not pass through to 
shareholders.

Generally, no Federal tax is  
imposed on the business 
entity. Income and expenses 
are allocated among 
shareholders. Taxable income 
is subject to individual rates 
from 10% to 37%, whether 

not. Losses pass through to 
shareholders. Restrictions on 
loss deductibility apply. State 
treatment of S corporations 
may vary.*

Reported on Schedule C 
of Form 1040, income is 
subject to individual rates 
of 10% to 37%, plus self-
employment tax.*

Tax Rates Liability

Shareholders are 
shielded from 
personal liability for 
business debts. Only 
their investment is  
at risk.

Shareholders are 
shielded from 
personal liability for 
business debts. Only 
their investment is  
at risk.

Members or partners 
are shielded from 
personal liability for 
business debts. Only 
their investment is 
at risk.
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No Federal tax is imposed 
on the business entity. 
Income and expenses are 
allocated among partners, 
and each pays tax of 10% to 
37% (plus self-employment 

whether distributed or not. 
Losses pass through to 
partners. Restrictions on loss 
deductibility apply.*

Personal liability rests 
with each partner.

No Federal tax is imposed 
on the business entity. 
Income and expenses are 
allocated to members or 
partners, and each pays 
tax of 10% to 37% (plus 
self-employment tax, if 

distributed or not. Losses 
pass through to members or 
partners. Restrictions on loss 
deductibility apply.*

Proprietors are 
subject to personal 
liability for all
aspects of the 
business.

C 
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Owners of business entities, which are not taxed as 

for QBI may be limited and/or subject to phase-out, 
depending on the taxable income of the individual, as 
well as such factors as the type of business, amount 
of wages paid by the business, and amount of capital 
assets owned by the business. For income above 
$315,000, the legislation phases in limits on what 
otherwise would be an effective marginal rate of not 
more than 29.6%.

*
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Health Insurance

distinguish one employer from another when it comes to 

Health Savings Accounts (HSAs)
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Which Is Best for Your Business? SIMPLE vs. Standard 401(k)

Maximum Business Size

Individual Contribution Limit

100 or fewer employees 100 or fewer employees No Limit

$13,000 in 2019  

No

Yes, 1% – 3% of salary

Limited

Yes, 3% of salary

$19,000 in 2019

Yes

No

Discrimination Testing

Mandatory Employer Match

Immediate

Least

Immediate

Medium

Up to 7 years

Most

Vesting

Administration

$13,000 in 2019 

SIMPLE IRA     SIMPLE 401(k)    Standard 401(k)

Annual HSA Contribution Limits

● For single coverage, a maximum of $3,500. 
 ● For family coverage, a maximum of $7,000.  

  ● Individuals age 55 and older can contribute an   
   additional $1,000 for 2019 on a pre-tax basis.  

   married and both spouses are over age 55.
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Health Reimbursement Arrangements (HRAs)

he employee can carry 

Flexible Spending Accounts

These plans allow employees to redirect compensation to pay 

Medical Expense Reimbursement

Dependent Care

Set up a flexible spending account to allow employees to pay for 
medical expenses that insurance does not reimburse, such as eye 
surgery, prescription drugs, orthodontia, copays, and deductibles.

T A X  T I P    #17T A X  T I P    #17
Health Insurance

Adoption Assistance

529s at Work
 

education
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BUSINESS TAX CREDITS & DEDUCTIONS

can help you monitor changes in tax law and determine which 

New Section 199A Deduction

Section 179 Expensing

exceeding a total of 
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Plan your purchases to take advantage of Section 179 expense  
limits.

T A X  T I P    #18T A X  T I P    #18

Do not overlook the tax savings that are hidden in your depreciable 
real property. A cost segregation study can help identify areas  
where you can accelerate depreciation.

T A X  T I P   #19T A X  T I P   #19

Bonus Depreciation

Mid-Quarter Convention

during the last 

Cost Segregation Studies

NOTE: The rules differ for certain property types, and not all 
states follow Federal depreciation rules. Businesses subject to 

from cost segregation.
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Substantiation

Expense Reimbursement Plans

Charitable Contributions

Business Vehicle Depreciation

limitations on depreciation and expensing for passenger 

DEDUCTIONS FOR MEALS, ENTERTAIN-
MENT, AND TRANSPORTATION COSTS

Meals

Entertainment

Transportation
The recent tax law changes also eliminated deductions for 

A company may recover as much as $52,880 of the cost of an  
automobile over a six-year period, or $60,880 if the company  
takes the bonus depreciation.

T A X  T I P   #20T A X  T I P   #20



24

TA
X

 P
LA

N
N

IN
G

 F
O

R
 B

U
S

IN
ES

S

Employing Your Children

proprietor or a partner in a partnership in which only you and 

EMPLOYEE OR INDEPENDENT 
CONTRACTOR?

ALTERNATIVE MINIMUM TAX (AMT)

CHOOSING THE BEST INVENTORY 
METHOD

BENEFITING FROM BUSINESS 
LOSSES

mind that you can only deduct your share of losses to the extent 
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BUSINESS SUCCESSION PLANNING

 ● 

 ●

 ●

 ●

✔ To the extent possible, shift income into next 
year and accelerate deductions. 

✔ Consider whether your current form of   
business is still the most appropriate for you.

✔

plan for your highest paid employees.

✔

For example, you may choose to “split the 
difference” with employees on compensation 

deductible by the company and tax free  
to the employee.

✔ Consider how state and local taxes and  
year-end strategies may affect your 
overall plan.

More Tax-Saving Strategies
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and

Individual Retirement Accounts (IRAs)

sponsored retir

RETIREMENT STRATEGIES
reform through the years has enhanced certain planning 

Planning for the Future
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If you withdraw funds from your IRA before you reach age 
59½, you may be subject to a 10% tax penalty. Withdrawals 
for qualified college expenses or to fund up to $10,000 of a 
first home purchase are taxed, but you are not penalized for 
the early withdrawal.

T A X  T I P    #21T A X  T I P    #21

 
Is My IRA Contribution Deductible?

Plan at 
Work

Neither you nor 
your spouse 
is covered by 
retirement plan 
at work

You’re covered 
by retirement 
plan at work

Filing
Status

2019 IRA Deduction up to 
Contribution Limit

Single and
Head of Household

Married, Filing 
Jointly

Single and
Head of Household

Married, Filing Jointly

You’re not 
covered by 
retirement plan 
at work but your 
spouse is

Married, Filing Jointly

Married, Filing Single

No Limits

No Limits

$64,000 or less 
$64,000–$74,000
$74,000 or more

$103,000 or less
$103,000–$123,000
$123,000 or more 

$193,000 or less 
$193,000–203,000
$203,000 or more

Special rules apply

Full

Full

Full
Partial 
None

Full
Partial 
None

Full
Partial 
None

2019 Retirement Contribution Limits

     Under Age 50 Age 50 and Over

IRA $6,000 $7,000

$25,000

SIMPLE $13,000 $16,000 
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Roth IRAs

ROTH IRA Income Limits*

Contributions Reduced Ineligible

Single Filers    $122,000 – $137,000 Over $137,000

Joint Filers    $193,000 – $203,000 Over $203,000

NOTE: If you withdraw any of the amount rolled over or 

you may be charged a 10% early withdrawal tax. 

Traditional IRA or ROTH IRA? Which Is Best for You?

Eligibility Requirements Under age 70½ with compensation Any age with compensation,
subject to income limits

Tax-deferred growth

Earnings and deductible contributions are taxed when 
withdrawn

Tax deductible (deductibility depends on retirement plan 

Tax-free growth

Tax-free withdrawals 

Not deductible

Tax Treatment of 
Withdrawals

Contributions

$6,000 or 100% of compensation, whichever is less, per 
person per tax year (aggregate to both a traditional or Roth 

Yes, if under age 59½ and withdrawal is not for higher 

certain major medical expenses, or certain long-term 
unemployment expenses

Same

Same

Maximum Annual 
Contribution (2019)

10% Early 
Withdrawal Penalty 

Mandatory
Distributions

Distributions must start at age 70½ No requirement

 TRADITIONAL ROTH
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Which IRA Is Best For You?

Employer-Sponsored Plans

401(k) Plans

Roth 401(k)s

P
LA

N
N

IN
G

 F
O

R
 T

H
E 

FU
TU

R
E

Unlike a Roth IRA, a Roth 401(k) will require distributions starting  
at age 70½. If you don’t need the money, consider rolling the  
account over to a Roth IRA.

T A X  T I P    #22T A X  T I P    #22

and SIMPLE Programs
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Preserving Retirement Funds

and

The Social Security Administration offers online calculators 

Other Retirement Considerations

ESTATE PLANNING

It is also important to note that state estate tax laws 

● Personal assets

● Rights to future income
  deferred compensation agreement or partnership income 

● Business interests

may

Estate Tax Law Changes

Be sure that your retirement benefits are properly transferred, and 
weigh your options when changing jobs. We can help you compare 
the costs and benefits of this strategy.

T A X  T I P    #23T A X  T I P    #23
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Estate, Gift, and GST Tax Exemptions

If you have stock that is temporarily depressed in value but has  
high appreciation potential, consider giving it to your children now. 
The gift tax impact (determined by the fair market value on the  
date of the gift) will be reduced. When the stock price recovers,  
you will enjoy a second benefit: The increase in value will not  
increase your estate tax base. 

T A X  T I P    #24T A X  T I P    #24

The Portability Provision

Gifts to Family and/or Friends

If you wish to make gifts of more than $11.4 million (the amount 
sheltered by the lifetime gift tax exemption), consider transferring 
assets in exchange for an installment note. The note can be 
forgiven (or distributed to the heirs) at death and be sheltered by 
the additional estate tax exemption. However, the transfer will be 
subject to income tax unless special planning techniques are used. 

T A X  T I P    #25T A X  T I P    #25

1. Post-gift appreciation escapes the estate tax. 

2. To the extent of the $15,000/$30,000 per donee, 
per year annual exclusion, no transfer tax is ever 
imposed.

3. Gift tax paid reduces your taxable estate.  

4. Post-gift income produced is taxed to lower tax 
bracket donees.   

Generation-Skipping Transfer Tax

Estate Tax Rate Exemption          40%   $11.4 million
Gift Tax Rate Exemption                40%   $11.4 million
GST Tax Rate Exemption               40%    $11.4 million
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Created at death to hold and manage 
assets for your heirs in an amount equal 
to the estate tax exemption.

Distributes assets free of estate tax to 
heirs at a predetermined age.

Created by gifts to manage assets you 

Protects and manages your assets in 
the event of your incapacity. Becomes 
irrevocable at death and provides for 
asset distribution.

Keeps trust assets out of your estate 
if you give up all control. Post-gift 
appreciation is also excluded. Can be 
set up so that you pay the taxes on 
trust income, maximizing the amount 

Credit Shelter or 
Bypass Trust

Irrevocable
Living Trust

Revocable
Living Trust

Insurance Trust

Charitable
Remainder Trust

Terminable
Interest Property) 

Owns life insurance policies on your 
life, and can be used to manage and 
distribute policy proceeds in accordance 
with your wishes.

Holds appreciated property you 

Makes annuity payments to you (or 

remainder to the charity at your death.

your spouse and children. Pays all 
trust income to your spouse for life. 
Remainder then passes to your children.

Helps avoid probate and preserves 
privacy.

Keeps insurance proceeds out of your 
estate. Can loan proceeds to your estate 
to help meet liquidity needs, such as 
paying estate tax.

Gives you an immediate income tax 
deduction, avoids capital gains tax, 
provides you with annuity payments, 
and keeps the transferred property out 
of your estate.

marital deduction. Gives you complete 

your property. Often used in second 
marriages to protect interest of children 
from a previous marriage.

TYPE PURPOSE                                       BENEFITS

Commonly Used Trusts

Trusts    

person holds legal title to an asset and manages it for the 

Life Insurance Proceeds

In light of changing tax laws, it is important to review your estate 
conservation strategies, especially if your plan was established 
before 2002. We can work with your tax or legal advisor to help you 
develop appropriate strategies for your situation.

T A X  T I P    #26T A X  T I P    #26
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Choosing an Executor or Trustee
An important consideration when planning your estate is the 

selection of a competent executor and perhaps a trustee to ensure 

Advance Directives

advance 
directives—legal instructions that express your wishes regarding 

A durable power of attorney grants authority to another person 

A living will generally allows you to state your preferences 

health care proxy allows you to 

or health care proxy are essential estate planning tools for all 

More Tax-Saving Strategies

✔ Consider an IRA for children with earned 
income.

✔ Determine which type of IRA is best for you. 
Make your contribution before the due date 
of your tax return to obtain a current year 
deduction.

✔ Be mindful of distributions from your IRAs. 
Before age 59½, withdrawals are generally 
subject to penalty. But, once you reach age 
70½, you must withdraw certain minimum 
amounts. Your withdrawal amount is based 
on an analysis of your life expectancy and 
your IRA balance.

✔ Contribute the maximum amount possible 
to a tax-deferred retirement plan.

✔ Set up a trust to meet your long-term   

✔ Consider your life insurance needs in light  
of estate and gift tax changes.

THE YEARS AHEAD

Be advised that this information was not intended or written to be used, and cannot be used, for the purposes of avoiding 
tax-related penalties; or for promoting, marketing, or recommending to another party any tax-related matters addressed herein. 

planning issues have been checked with resources believed to be reliable. Some material may be affected by changes in law or in the interpretation of such laws. Do  
not use the information in this guide in place of personalized professional assistance. If you need to discuss any issues found in this guide, give us a call. Copyright 2019.

2019 Quick Facts

Income Tax Rates
10%
12%

  22%
  24%

32%
  35%
  37%

10% Bracket Income Limits
Single Filers $ 9,700
Joint Filers $ 19,400

Child Tax Credit
Per Child $ 2,000

AMT Exemption
Single Filers $ 71,700
Joint Filers $ 111,700

Standard 401(k)
Individual Contribution Limit $ 19,000

HSA Contribution Limit
Single Coverage $ 3,450
Family Coverage $ 6,900
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Our team is committed to providing the highest quality service to private
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greater financial results using a customized service model comprised of
tax, accounting and business advisory services as we understand there is 
no such thing as "one size fits all."
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with our clients and aim to deliver value in all that we do.  We look
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